
 
 
 
 

#1 NEW YORK TIMES BESTSELLER and NAMED ONE OF THE BEST 
BOOKS OF THE YEAR BY BLOOMBERG 
 
Leadership is not about titles, status, and wielding power. A leader is 
anyone who takes responsibility for recognizing the potential in people and 
ideas, and has the courage to develop that potential. 
 
When we dare to lead, we don’t pretend to have the right answers; we stay 
curious and ask the right questions. We don’t see power as finite and 
hoard it; we know that power becomes infinite when we share it with 
others. We don’t avoid difficult conversations and situations; we lean into 
vulnerability when it’s necessary to do good work. 
 
But daring leadership in a culture defined by scarcity, fear, and uncertainty 

requires skill-building around traits that are deeply and uniquely human. The irony is that we’re 
choosing not to invest in developing the hearts and minds of leaders at the exact same time as we’re 
scrambling to figure out what we have to offer that machines and AI can’t do better and faster. What 
can we do better? Empathy, connection, and courage, to start. 
Look for Brené Brown’s new podcast, Dare to Lead, as well as her ongoing podcast Unlocking 
Us! 
 

In The 7 Habits of Highly Effective People, author Stephen R. Covey presents 

a holistic, integrated, principle-centered approach for solving personal and 

professional problems. With penetrating insights and pointed anecdotes, 

Covey reveals a step-by-step pathway for living with fairness, integrity, 

honesty, and human dignity -- principles that give us the security to adapt to 

change and the wisdom and power to take advantage of the opportunities that 

change creates. 

 

 

 

 

 

 

 

 

 

 



The #1 New York Times bestseller. Over 2 million copies sold! 

 

Tiny Changes, Remarkable Results 

 

No matter your goals, Atomic Habits offers a proven framework for improving--

every day. James Clear, one of the world's leading experts on habit formation, 

reveals practical strategies that will teach you exactly how to form good habits, 

break bad ones, and master the tiny behaviors that lead to remarkable results. 

 

If you're having trouble changing your habits, the problem isn't you. The problem is your system. Bad 

habits repeat themselves again and again not because you don't want to change, but because you 

have the wrong system for change. You do not rise to the level of your goals. You fall to the level of 

your systems. Here, you'll get a proven system that can take you to new heights. 

 

Clear is known for his ability to distill complex topics into simple behaviors that can be easily applied 

to daily life and work. Here, he draws on the most proven ideas from biology, psychology, and 

neuroscience to create an easy-to-understand guide for making good habits inevitable and bad 

habits impossible. Along the way, readers will be inspired and entertained with true stories from 

Olympic gold medalists, award-winning artists, business leaders, life-saving physicians, and star 

comedians who have used the science of small habits to master their craft and vault to the top of 

their field. 

 

Learn how to: 

  •  make time for new habits (even when life gets crazy); 

  •  overcome a lack of motivation and willpower; 

  •  design your environment to make success easier; 

  •  get back on track when you fall off course; 

...and much more. 

 

Atomic Habits will reshape the way you think about progress and success, and give you the tools 

and strategies you need to transform your habits--whether you are a team looking to win a 

championship, an organization hoping to redefine an industry, or simply an individual who wishes to 

quit smoking, lose weight, reduce stress, or achieve any other goal. 

 

In The Five Dysfunctions of a Team Patrick Lencioni once again offers a 

leadership fable that is as enthralling and instructive as his first two best-

selling books, The Five Temptations of a CEO and The Four Obsessions of an 

Extraordinary Executive. This time, he turns his keen intellect and storytelling 

power to the fascinating, complex world of teams. 

 

Kathryn Petersen, Decision Tech's CEO, faces the ultimate leadership crisis: 

Uniting a team in such disarray that it threatens to bring down the entire 

company. Will she succeed? Will she be fired? Will the company fail? 

Lencioni's utterly gripping tale serves as a timeless reminder that leadership 

requires as much courage as it does insight. 

 

Throughout the story, Lencioni reveals the five dysfunctions which go to the very heart of why teams 

even the best ones-often struggle. He outlines a powerful model and actionable steps that can be 



used to overcome these common hurdles and build a cohesive, effective team. Just as with his other 

books, Lencioni has written a compelling fable with a powerful yet deceptively simple message for all 

those who strive to be exceptional team leaders. 

 

It’s time for a new vision of leadership, one with more heart, more connection, 
more honesty, and deeper vulnerability. Whether you have been newly 
promoted to a leadership position or have been in the seat for many years, 
there is something for everyone in this book. 
 
You may have noticed that employing the same skills and tactics you used in 
your role as a team member now that you’re a leader has left you with some 
major bumps and bruises. You may even fail at leadership. But this book is here 
to help you succeed as a leader. It will challenge you to learn new skills, dare 
you to try new approaches, and demand that you open up to vulnerability like 
you’ve probably never done. After all, we don’t get anywhere new by doing the 

same old things! 
 
A few of the topics explored are: 

 
1. Move from a “do-er” to a “lead-er.” 
2. Be flexible, yet strong. Open, yet focused. 
3. Care about results and care about people simultaneously. 
4. Talk the talk; walk the walk. 
5. Mistakes are necessary – fail forward. 
6. There is no such things as over-communication! 
 

Reading this book is the first step in your journey to becoming a more effective leader that will touch 

every aspect of your life. 

 

At last, a book that shows you how to build—design—a life you can 

thrive in, at any age or stage  

 

Designers create worlds and solve problems using design thinking. Look 

around your office or home—at the tablet or smartphone you may be holding 

or the chair you are sitting in. Everything in our lives was designed by 

someone. And every design starts with a problem that a designer or team of 

designers seeks to solve. 

 

In this book, Bill Burnett and Dave Evans show us how design thinking can 

help us create a life that is both meaningful and fulfilling, regardless of who or 

where we are, what we do or have done for a living, or how young or old we are. The same design 

thinking responsible for amazing technology, products, and spaces can be used to design and 

build your career and your life, a life of fulfillment and joy, constantly creative and productive, one 

that always holds the possibility of surprise. 

 

 



Brené Brown’s game-changing New York Times bestseller, The Gifts of 

Imperfection, has sold more than 2 million copies in more than 30 different 

languages and is celebrating its 10th Anniversary in print. Forbes magazine 

named Gifts one of the "Five Books That Will Actually Change Your 

Outlook On Life." Through this self-help classic we find courage to overcome 

paralyzing fear and self-consciousness, strengthening our connection to the 

world and helping us to believe we are worthy of self-discovery, personal 

growth, and boundless love. 

 

A motivational and inspiring guide to wholehearted living, rather than just the 

average self-help book, with this groundbreaking work Brené Brown, Ph.D., 

bolsters the self-esteem and personal development process through her characteristic heartfelt, 

honest storytelling. With original research and plenty of encouragement, she explores the 

psychology of releasing our definitions of an “imperfect” life and embracing living authentically. 

Brown’s “ten guideposts” are benchmarks for authenticity that can help anyone establish a practice 

for a life of honest beauty—a perfectly imperfect life. 

Now more than ever, we all need to cultivate feelings of self-worth, as well as acceptance and love 

for ourselves. In a world where insults, criticisms, and fears are spread too generously alongside 

messages of unrealistic beauty, attainment, and expectation, we look for ways to “dig deep” and find 

truth and gratitude in our lives. A new way forward means we can’t hold on too tightly to our own 

self-defeating thoughts or the displaced pain in our world. Instead, we can embrace the imperfection. 

 

The most trusted source of leadership wisdom, updated to address 

today's realities 

The Leadership Challenge is the gold-standard manual for effective leadership, 
grounded in research and written by the premier authorities in the field. With 
deep insight into the complex interpersonal dynamics of the workplace, this 
book positions leadership both as a skill to be learned, and as a relationship 
that must be nurtured to reach its full potential. This new sixth edition has been 
revised to address current challenges, and includes more international 
examples and a laser focus on business issues; you'll learn how extraordinary 
leaders accomplish extraordinary things, and how to develop your leadership 
skills and style to deliver quality results every time. Engaging stories delve into 

the fundamental roles that great leaders fulfill, and simple frameworks provide a primer for those 
who seek continuous improvement; by internalizing key insights and putting concepts into action, 
you'll become a more effective, more impactful leader. 

A good leader gets things done; a great leader aspires, inspires, and achieves more. This book 
highlights the differences between good and great, and shows you how to bridge the chasm 
between getting things done and making things happen. 

• Gain deep insight into leadership's critical role in organizational health 
• Navigate the shift toward team-oriented work relationships 
• Motivate and inspire to break through the pervasive new cynicism 
• Leverage the electronic global village to deliver better results 

Business is evolving at an increasingly rapid rate, and leaders must keep pace with the changes or 
risk stagnation. People work differently, are motivated differently, and have different expectations 
today―business as usual is quickly losing its effectiveness. The Leadership Challenge helps you 
stay current, relevant, and effective in the modern workplace. 



Do you have the opportunity to do what you do best every day? 
 
Chances are, you don't. All too often, our natural talents go untapped. From 
the cradle to the cubicle, we devote more time to fixing our shortcomings than 
to developing our strengths. 
 
To help people uncover their talents, Gallup introduced the first version of its 
online assessment, StrengthsFinder, in 2001 which ignited a global 
conversation and helped millions to discover their top five talents. 
 
In its latest national bestseller, StrengthsFinder 2.0, Gallup unveils the new 

and improved version of its popular assessment, language of 34 themes, and much more (see below 
for details). While you can read this book in one sitting, you'll use it as a reference for decades. 
 
Loaded with hundreds of strategies for applying your strengths, this new book and accompanying 
website will change the way you look at yourself--and the world around you--forever. 
 
Available exclusively in StrengthsFinder 2.0: 
(using the unique access code included with each book) 
 
* A new and upgraded edition of the StrengthsFinder assessment 
* A personalized Strengths Discovery and Action-Planning Guide for applying your strengths in the 
next week, month, and year 
* A more customized version of your top five theme report 
* 50 Ideas for Action (10 strategies for building on each of your top five themes) 
 
 

The inspiring, life-changing best seller by the author of Leaders 
Eat Last and Together Is Better. 

In 2009 Simon Sinek started a movement to help people become more 
inspired at work and, in turn, inspire their colleagues and customers. 
Since then, millions have been touched by the power of his ideas, 
including more than 28 million who've watched his TED Talk based 
on Start with Why - the third most popular TED video of all time. 

Sinek starts with a fundamental question: Why are some people and 
organizations more innovative, more influential, and more profitable 

than others? Why do some command greater loyalty from customers and employees alike? Even 
among the successful, why are so few able to repeat their success over and over? 

People like Martin Luther King Jr., Steve Jobs, and the Wright Brothers had little in common, but 
they all started with why. They realized that people won't truly buy into a product, service, 
movement, or idea until they understand the why behind it. 

Start with Why shows that the leaders who've had the greatest influence in the world all think, act, 
and communicate the same way - and it's the opposite of what everyone else does. Sinek calls this 
powerful idea The Golden Circle, and it provides a framework upon which organizations can be built, 
movements can be led, and people can be inspired. And it all starts with why. 
 


